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�  T i m e  p e r i o d : From 14 to 18 April 2019.

�  T h e  N e t h e r l a n d s  Te a m : 5 people

      Wim Rollema HOPE Foundation Treasurer – two days 

      only

�  A r t i s t s : Rosh Abdelfatah: Film Maker & Director of 

      Arabic Film Festival based in Rotterdam. Speaks Arabic.

      Paul Bruijninckx: Graphic Artist and Teacher.

      Suzanne Groothuis: Theatre Designer, Cofounder of 

      BeeHome Academy. Speaks basic Arabic.

      Ingrid Rollema: Visual Artist, Founder of Theatre of 

      Wrong Decisions; Former Director of Academy of Visual 

      Arts, The Hague; Cofounder of BeeHome Academy and 

      Cofounder of HOPE Foundation.    

�  S u p p o r t :  Frank Roni from the Netherlands Red 

      Cross, who is based in Ramallah at the Headquarters 

      of the Palestine Red Crescent Society [PRCS], was the 

      person who made the visit possible. Frank made use of

      his extensive network, contacted UNICEF in Zaatari 

      Camp and guided the team through the procedures.   

www.hope-foundation.nl/
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H O P E  Fo u n d a t i o n  a n d  T h e  B e e H o m e  

Ac a d e m y :   

HOPE Foundation has been working in Khan Younis (Gaza

Strip, Palestine) in the Open Studio of the PRCS for more

than 26 years. HOPE is specialized in offering playful lessons

in the fields of art and culture. Shocked by the outbreak of

the Syrian War which resulted in an enormous stream of 

refugees moving into refugee camps, HOPE felt the urge to

share its knowledge. Therefore, HOPE established an online

platform called BeeHome Academy. This is a platform for

playing, exploring and developing creativity. It is written in

both Arabic and English and provides a guide for children

and teachers to create lessons or to simply participate.

There are lessons in subjects like photography, filmmaking,

drawing, storytelling and breakdance, and these are all 

supported by “How To” clips. You will find inspiring artists

and links. At the same time, the platform can contribute to

preserving and protecting the disappearance of stories and

culture in general. This is often part of the collateral damage

of  war. Every person interested in culture, including children,

can start providing and following 

T h e  P ro g ra m :

The HOPE team started to work on Sunday morning 12th of

April, at Makani No.12 in Zaatari Refugee Camp with eight

female and three male teachers. The teachers were 

organized into two teams. They all agreed on the plan to

make viewing boxes and shadow theatre. There was a need

for a story to start things off. The female teachers therefore

told existing folk stories and the male teachers told stories

about themselves. These stories were 

subsequently analyzed on the basis of the following points: 

1. Does it have a message of moral concern? 

2. Is it a negative or positive message? 

3. Is the story visually attractive or is it too abstract? 

4. Can the story be divided into scenes? (How many? 

Because at least 7 scenes are needed) 

Immediately a lively and very interesting factual discussion

broke out amongst the three teams, avoiding statements

such as “I like this” or “no I love that!”. After the introduction,

Suzanne and Ingrid started to work with the eight female 

teachers and worked on the traditional story of the 

shoemaker who gave away too much (Skavi Havi). Rosh and

Paul started to work with the three male teachers on the

personal story of one of the men, Jamal. Jamal is a dancer

and he had founded a dance group in the camp which also

performed outside the camp. His story was about 

challenges and obstacles in actual fact and in the mind!

The team worked for two days with the women and the men

in order to realize an exchange of knowledge and skills. By

learning the do’s and don'ts, mutual talents were discovered.

The teams did not usually work together. However, the

women quickly became a strong and absolutely connected

team.    

On the third day, the team started working with the children.

It was very encouraging to see how dedicated the team of

women functioned, not only in working with the children but

also in working together. The women gave the lessons and

the team just offered support where needed. The team had

first been working with paper, found cardboard boxes and

clay. The final step was introducing the teachers and 

children to paint as a medium. 
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The men's group worked at the studio of the dance group

and the dancers came and performed for and with the

children. 

Learning moments of the male teachers:

�  Analyzing stories and using this technique with the 

   children;                                                                                      
�  Transforming the story for the shadow theatre means 

   thinking about positive versus negative in making the 

   transformation;                                                                                                                       
�  Learning about the possibilities of light and distance;                                                                               
�  As one of the men is specialized in calligraphy, the group 

   worked on mirror writing and later used this technique in 

   the film;                                                                                                                 
�  During the making and cutting of the shadow theatre 

   figures the women and the men interacted;
�  Learning skills in the field of filming and editing was an 

   ongoing process; 
�  Making examples to explain to the children.

Learning moments of the women teachers:

�  Analyzing stories and using this technique with the 

   children;
�  Learning to apply the rules of perspective in the boxes;
�  Learning all kinds of skills with regard to transforming 

   thoughts and ideas into form;
�  Learning all kinds of skills with regard to making the 

   transformation;
�  Considering the use of (colored) light in the box; 
�  Using colors and hanging all kinds of things in the box to 

   make it look as if birds and shoes are actually flying;
�  The team worked on mixing two dimensional images with

   three-dimensional work. The team had brought some clay

   from Palestine to be used during the activity;
�  The women wrote two stories and coached some of the 

   girls to tell these stories in the form of ‘voice overs’ for 

   the film that was made about the boxes. The whole idea 

   is to tell a story and simultaneously visualize it by ‘walking

   around’ in the boxes.  

  

Results shown on the last day of the Program:

�  Twelve boxes involving two of the stories were made 

   by the teachers and five were made by the children 

   (The boxes made by the children were bigger because 

   they had to work with five children on one box); 
�  A small shadow theater production was presented where 

   the women performed a third story about a man counting

   donkeys, including small images and improvisation. The 

   children had to count with the performing teachers, 

   which was fun!
�  The men made a film was about the personal story of 

   Jamal, which together with his dance group was 

   transformed into a show held in a live-sized shadow 

   theatre. 

Conclusion:

�  The team from the Netherlands considered the women’s 

   group to be extremely skilled in working with children. 

   Both the children and the teachers were very good story 

   tellers. Both were very eager to learn and were caring. The

   program started with eight women on the first day, but 

   went back to six from the second day onwards;
�  The start for the men was more complicated. They 

   wanted to introduce many different ideas and although it 

   was difficult to zoom in on these at first, it was all 

   accomplished in the end; 
�  Suzanne filmed the stories from within the boxes with 

   voices of the children. Please find the link below;
�  Rosh has finished making the Shadow Theatre film. 

   Please find the link below;
�  Both the Zaatari and the Netherlands teams concluded 

   that they wished to remain in contact. The female and 

   male teachers of the program expressed an interest in 

   receiving even more inspiration and tools for working with

   the children – so there is approval for continuation. A 

   WhatsApp group has been created as a direct line 

   between all team members and UNICEF agreed to 

   facilitate a monthly meeting where the Zaatari team can 

   come together to exchange knowledge and experiences, 

   and to hold a skype meeting with the HOPE team in the 

   Netherlands; 
�  On the other hand there is www.BeeHomeAcademy.com  

   This whole program started in order to bring this platform

   to the attention of the people in the camps. Here they 
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   can find all kinds of lessons, story techniques and

  inspirational examples, in Arabic. Hopefully they are able 

   to find their way through the website as that will be 

   helpful to them. On the other hand, their comments will 

   also be helpful to BeeHome Academy;
�  The Zaatari team also mentioned that they would like to 

   receive a certificate. We can give a certificate on the 

   following conditions:
     � The teams have to stay in contact until our next visit in

       October;
     � All members have to implement 5 lessons of the Bee

       Home website in their lessons;
     � We propose that the certificate is signed by Field 

       Support Specialist UNICEF, Jessica Chaix, the Founder 

       of Makani centers and HOPE Treasurer Wim Rollema.
�  While working with the group in Zaatari Camp, we 

   discovered that there were other organizations also 

   working there. It may be interesting to know what 

   organizations are also active in the camp and perhaps 

   arrange collaborations in order to avoid a potential 

   overlap of activities.

Continuation:

During the visit of the HOPE Foundation team, talks were

held with Jessica, Ghaith and Frank about the situation in

Asraq Camp, another refugee camp in Jordan with a more

complex infrastructure. The HOPE team would be able to

visit this camp in October 2019 and would like to 

implement what it has learned from the program conducted

at Zaatari Camp in April 2019. 

For the proposed visit to Asraq Refugee Camp in October

2019, an additional artist, who speaks fluent Arabic, will join

the team.

There are seventy-two mosques in Zaatari Camp and one

film theatre that is not currently functional. The team linked

up with the Director of the theatre, Ahmed Amin, and ex-

pressed an interest in supporting him with this initiative to

use the theatre. The team is thinking of giving a workshop

about making and printing film posters. The team 

understands that the plan to work in the theatre is complex 

and would involve a different approach for them, but for

BeeHome Academy it would be a great opportunity, as it

offers so many short and interesting films to show. The team

understands that the planned theatre program will mainly

focus on children. Furthermore, it is possible for Rosh to

supply films for children through The Arab Film Festival and

its extensive network. This Festival is held in Holland and

Egypt and also organizes a yearly screening in Amman.

Frank Roni also introduced the HOPE team to Raed Asfour

from the Al Balad Theatre. This was an interesting meeting

as it provided the team with more background information

about the artistic work that is being done in the region. 

The HOPE team came to the conclusion they were unable to

work together on preparing the coming lessons in a hotel

setting – just think about working with paint, printing ink 

etcetera in an environment like the Landmark Hotel! For that

reason, we have to look for an alternative venue during 

future visits. 

The team is grateful to UNICEF for supplying a car and a 

driver. However, there were restrictions in the arrangement,

entailing that the artists were not free to start early and

were sometimes required to leave early. For artists going 

through processes of creating and constructing, these 

restrictions caused some difficulty. These processes take

time. We have to take the time needed for paint to dry and

for experimenting with materials, film, voices and images

into consideration. It is therefore necessary to find an 

alternative transportation arrangement in order to overcome

the restrictions that had been imposed on the artists’ time. 

When first coming to work in Zaatari Camp, the initial idea

of the team was to work with artists. The point of departure

was to give these artists a platform in the West and invite

them to work with children on a regular basis with a salary

payment contributed by HOPE Foundation. However, the 

envisaged situation could not be realized, and the team had

to adjust their approach; fortunately without any great 

difficulties. We now hope that the team from HOPE 

Foundation can continue their collaboration with the groups

in Zaatari Camp and abroad and also improve their 

methods for presenting their ideas. 
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HOPE Foundation is based on the Gaza Strip. The team was

prepared for a situation in Zaatari Camp that was far worse

than in Gaza, as we had assumed that the traumas 

experienced by the Syrian refugees were recent and fresh. It

proved to be a mistaken assumption. On returning from a

visit to the Gaza Strip, the members of the team always feel

worn out. The people in the Gaza Strip seem to have a lack

of energy and inspiration. By contrast, the groups in Zaatari

Camp are still fighting for their future and believe that they

are going home!  This striking difference between the 

attitude of the people in these two different situations came

as a great shock to the HOPE team. The team had not 

realized just how severe the psychological condition of the

greater part of the population in Gaza actually is. Being 

confronted with the realization that similar experiences in

different situations can have completely different effects on

people, was a real eye opener, and can lead to a greater 

understanding of the specific needs people may have. 

All HOPE team members would like to thank Frank for his

cooperation and initiative, as well as Ghaith and Jessica for

their support. We like to thank all teachers and participants

of the workshops and also the children. Everybody was so

involved and supportive! We have to thank all of you, without

any of you this would not have been possible! Thanks a 

million!

Sincerely, 

Suzanne, Rosh, Paul, Wim and Ingrid.   
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     d.   

تــم انشــاء مؤسســة هــوب بشــكل اســاسي في مدينــة غــزة. وقــد تــم تجهيــز 
ــم  ــاب الى مخي ــد الذه ــدا عن ــيئة ج ــروف س ــع ظ ــلى توق ــل ع ــق العم فري
ــي  ــيرة الت ــة القص ــافة الزمني ــق المس ــاء الفري ــدر اعض ــث يق ــتري ,حي الزع
ــن  ــن الحــرب لك ــة م ــات الاخــيرة الناتج ــد الصدم ــم بع ــاء المخي تفصــل ابن
ــة  ــم بالمقارن ــول الى المخي ــد الوص ــا عن ــير مكانه ــات كان في غ ــذه التوقع ه
مــع آخــر زيــارة الى غــزة فقــد خــرج اعضــاء الفريــق مرهقــون مــن التعامــل 
مــع النــاس في مدينــة غــزة لان غالبهــم يفتقــرون الى الجلــد والدافــع القــوي 
الى العمــل. أمــا في مخيــم الزعــتري كانــت الفــرق المختلفــة تناضــل لصناعــة 
المســتقبل ولديهــا ايمــان عميــق بالعــودة الى الوطــن. وكان ذلــك علامــة فارقــة 
ــم الزعــتري  ــين غــزة ومخي ــاس في كلا المكان ــات الن ــا خــلال تصرف تظهــر جلي
مــما شــكل صدمــة كبــيرة لفريــق عمــل مؤسســة هــوب. حيــث غــاب عــن 
ادراك الفريــق عمــق الأزمــة في غــزة نظــرا الى الوضــع النفــسي الــذي يعيشــه 
أبنــاء القطــاع ضمــن كثافــة ســكانية مرتفعــة ومســتوى معيــشي متــدني. بهــذا 
الادراك لهــذا الاختــلاف بــين النــاس المرتبــط باختــلاف تجربــة الحــرب  فــان 
ــاس  ــلاف الن ــبر لاخت ــم اك ــا وفه ــت في وعين ــة  تفتح ــدة للمعرف ــين جدي أع

واختــلاف حاجاتهــم.

ــلى  ــك ع ــكر لفران ــوب الش ــة ه ــل مؤسس ــق عم ــو في فري ــدم كل عض ويق
ــادرة والتعــاون المطلوبــين. وتقــدم المؤسســة الشــكر  ــم المب جهــوده في تقدي
ــكر  ــود ش ــل. ون ــم المتواص ــلى دعمه ــيكا ع ــث وجيس ــن غي ــا الى كل م ايض
كل المعلمــين والطفــال المشــاركين في ورشــات العمــل ولــولا الدعــم والتعــاون 
ــا. كل الشــكر لــكل  المشــترك مــن قبــل الجميــع لمــا كان هــذا العمــل ممكن

القائمــين عــلى العمــل.

المخلص:
سوزان, روش, بول, ويم , وانغريد.
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and would involve a different approach for them; but for The

BeeHome Academy it would be a great opportunity, as it

offers so many short and interesting films to show. The team

understands that the planned theatre program will mainly

focus on children. Furthermore, it is possible for Rosh to

supply films for children through The Arab Film Festival and

its extensive network. This Festival is held in Holland and

Egypt and also organizes a yearly screening in Amman, 

Jordan.  

Frank Roni also introduced the HOPE team to Raed Asfour

from the Al Balad Theatre. This was an interesting meeting

as it provided the team with more background information

about the artistic work that is being done in the region. 

The HOPE team came to the conclusion they were unable to

work together on preparing the coming lessons in a hotel

setting – just think about working with paint, printing ink 

etcetera in an environment like the Landmark Hotel! For that

reason, we have to look for an alternative venue during 

future visits. 

The team is grateful to UNICEF for supplying a car and a 

driver. However, there were restrictions in the arrangement,

entailing that the artists were not free to start early and

were sometimes required to leave early. For artists going 

through processes of creating and constructing, these 

restrictions caused some difficulty. These processes take

time. We have to take the time needed for paint to dry and

for experimenting with materials, film, voices and images

into consideration. It is therefore necessary to find an 

alternative transportation arrangement in order to overcome

the restrictions that had been imposed on the artists’ time. 

When first coming to work in Zaatari Camp, the initial idea

of the team was to work with artists. The point of departure

was to give these artists a platform in the West and invite

them to work with children on a regular basis with a salary

payment contributed by HOPE Foundation. However, the 

envisaged situation could not be realized, and the team had

to adjust their approach; fortunately without any great 

difficulties. We now hope that the team from HOPE 

Foundation can continue their collaboration with the groups

الاستمرارية: 
ــن  ــع كل م ــث م ــم الحدي ــوب ت ــة ه ــق مؤسس ــارة فري ــترة زي ــلال ف خ
ــم  ــو مخي ــم اسراق وه ــع في مخي ــن الوض ــك ع ــث, وفران ــيكا, غي جيس
لللاجئــين في الاردن لكــن وضعــه اكــثر تعقيــدا. وســوف يــزور فريــق هــوب 
المخيــم في أكتوبــر عــام ٢٠١٩ لتطبيــق وتحديــد نقــاط عمليــة التعديــل في 

ــل ٢٠١٩. ــم الزعــتري في إبري ــذه في مخي ــم تنفي ــذي ت البرنامــج ال
ــارة  ــلال زي ــل  خ ــق العم ــع فري ــق م ــوف يلتح ــافي س ــان اض ــاك فن وهن
مخيــم اسراق لللاجئــين في شــهر أكتوبــر ٢٠١٩ وهــو يتحــدث اللغــة 

ــة. ــة بطلاق العربي

يحتــوي مخيــم الزعــتري عــلى اثنــان وســبعون مســجدا ومــسرح واحــد لا 
يعمــل في الوقــت الحــالي. وتواصــل فريــق العمــل مــع مديــر المــرح أحمــد 
ــسرح.  ــتخدام الم ــه لاس ــاون مع ــم التع ــه في دع ــن اهتمام ــبر ع ــين وع أم
ويفكــر فريــق العمــل في عقــد ورشــة عمــل عــن صناعــة وطباعــة 
ملصقــات الافــلام. ويتفهــم فريــق العمــل ان التخطيــط للعمــل في المــسرح 
معقــدة وســوف تتضمــن اســتخدام اســاليب مختلفــة بالنســبة لهــم . لكن 
عــلى الجانــب الاخــر فــان أكاديميــة بي هــوم تتخــذ ذلــك فرصــة لعــرض 
بعــض الافــلام الماتعــة. ويتفهــم الفريــق كذلــك ان مخطــط البرنامــج معــدّ 
خصيصــا للأطفــال وبنــاء عليــه يمكــن ان يقــوم روش بتوفــير افــلام الاطفال 
في مهرجــان الفيلــم العــربي مــن خــلال شــبكة الاتصــال الرائعــة مــع ادارة 
المهرجــان. يعقــد هــذا المهرجــان في هولنــدا ومــصر ويعــرض الفيلــم مــرة 

واحــدة في الســنة في مدينــة عــمان في الاردن.

ــد  ــك روني, رائ ــن فران ــق عمــل هــوب عــلى كل م ــم فري ــم تقدي ــد ت وق
عصفــور مــن مــسرح البلــد وكان لقــاءا جميــلا حيــث تــم الاطــلاع بشــكل 
ــي  ــق في العمــل الفن ــكل اعضــاء الفري ــة المعلومــات ل اعمــق عــلى خلفي

المنفــذ في المنطقــة.

وقــد وجــد فريــق عمــل مؤسســة هــوب ان امكانيــة العمــل عــلى تحضــير 
الــدرس الثــاني في بيئــة الفنــدق المســتضيف غــير ملائمــة فالعمــل بالتلويــن 
ــدق.  ــات الفن ــة في باح ــير ممكن ــم غ ــتخدام ادوات الرس ــة  واس والطباع

لذلــك يتعــين علينــا البحــث عــن مــكان بديــل في الزيــارات المقبلــة.

        
           
          
          
           
           
          

    

        
         

          
         
         
         
           
            
          
          

   

مشرفــين مختصــين في العمــل الميــداني مــن اليونيســف: جيســيكا شــايكس 
وهــي عضــو مؤســس في مراكــز «مــاكاني» وأمــين صنــدوق مؤسســة هــوب 

«ويــم روليــما».
-   خــلال فــترة العمــل في مخيــم الزعــتري تــم اكتشــاف مؤسســات اخــرى 
ــم  ــن المه ــه م ــد ان ــا نج ــك فإنن ــلى ذل ــاء ع ــال وبن ــل في ذات المج تعم
معرفــة مجــال عملهــم واعــداد آليــة تواصــل للتعامــل معهــم وااســتبعاد 

ــرار ذات الانشــطة. ــمالات تك احت

   can find all kinds of lessons, story techniques and

  inspirational examples, in Arabic. Hopefully they are able 

   to find their way through the website as that will be 

   helpful to them. On the other hand, their comments will 

   also be helpful to the BeeHome Academy;
�  The Zaatari team also mentioned that they would like to 

   receive a certificate. We can give a certificate on the 

   following conditions:
     � The teams have to stay in contact until our next visit in

       October;
     � All members have to implement 5 lessons of the Bee

       Home website in their lessons;
     � We propose that the certificate is signed by Field 

       Support Specialist UNICEF, Jessica Chaix, the Founder 

       of Makani centers and HOPE Treasurer Wim Rollema.
�  While working with the group in Zaatari Camp, we 

   discovered that there were other organizations also 

   working there. It may be interesting to know what 

   organizations are also active in the camp and perhaps 

   arrange collaborations in order to avoid a potential 

   overlap of activities.

Continuation:

During the visit of the HOPE Foundation team, talks were

held with Jessica, Ghaith and Frank about the situation in

Asraq Camp, another refugee camp in Jordan with a more

complex infrastructure. The HOPE team would be able to

visit this camp in October 2019 and would like to 

implement what it has learned from the program conducted

at Zaatari Camp in April 2019. 

For the proposed visit to Asraq Refugee Camp in October

2019, an additional artist, who speaks fluent Arabic, will join

the team.

There are seventy-two [72] mosques in Zaatari Camp and

one [1] film theatre that is not currently functional. The team

linked up with the Director of the theatre, Ahmed Amin, and

expressed an interest in supporting him with this initiative to

use the theatre. The team is thinking of giving a workshop

about making and printing film posters. The team 

understands that the plan to work in the theatre is complex
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ويقــدم الفريــق شــكره لليونيســف لاهتمامــه وتوفــير الســائقين ولكــن 
ــدول  ــن ج ــث لم يك ــت حي ــم الوق ــود في تنظي ــض القي ــاك بع كان هن
عمــل الســائق متــاح في الاوقــات الباكــرة وكان عليهــم الانســحاب قبــل 
الانتهــاء مــن ســاعات العمــل مــما يشــكل بعضــا مــن الاعاقــات للفنانين 
القائمــين عــلى تنفيــذ المــشروع. لأن الوقــت حاجــة اساســية في العمــل لا 
بــد مــن اعتبــار ودراســة الفــترة التــي يتــم بهــا التلويــن وفــترة جفــاف 
الالــوان عــلى اللوحــة وتجريــب ذلــك الوقــت عــلى باقــي المــواد مــن 

صناعــة افــلام وتجهيــز صــوت وصــورة.

مــن المهــم تجهيــز وتنظيــم آليــة التوصيل(المواصــلات) البديلــة لتجنــب 
حــدوث اي قيــود أو اعاقــات للعمــل خاصــة بالســائقين وقــت الحاجــة.

ــه الى  ــذ أول وصول ــق من ــا الفري ــل عليه ــي يعم ــية الت ــرة الاساس الفك
مخيــم الزعــتري لللاجئــين كانــت تعنــي بالعمــل مــع فنانــين. وأســاس 
ــربي  ــالم الغ ــم للع ــة تقدمه ــين منص ــح الفنان ــلى من ــوم ع ــرة يق الفك
ــهم  ــب تس ــع رات ــم م ــكل منتظ ــال بش ــع الأطف ــل م ــم للعم ودعوته
مؤسســة هــوب دفــع جــزء منــه. ولكــن هــذا الوضــع الــذي تــم تصــوره 
لم يحــدث وقــد ضبــط فريق العمل ادواتــه دون ان يحدث اي مشــكلة. 
ويبقــى الأمــل في قــدرة مؤسســة هــوب عــلى التعــاون والاســتمرار مــع 
فريــق عمــل مخيــم الزعــتري في الداخــل والخــارج والاســهام في تطويــر 

ــم افــكاره. ادوات الفريــق وتقدي
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   by the teachers and five [5] were made by the children 

   (The boxes made by the children were bigger because 

   they had to work with five [5] children on one box); 
�  A small shadow theater production was presented where 

   the women performed a third story about a man counting

   donkeys, including small images and improvisation. The 

   children had to count with the performing teachers, 

   which was fun!; 
�  The men made a film was about the personal story of 

   Jamal, which together with his dance group was 

   transformed into a show held in a live-sized shadow 

   theatre. 

Conclusion:

�  The team from the Netherlands considered the women’s 

   group to be extremely skilled in working with children. 

   Both the children and the teachers were very good story 

   tellers. Both were very eager to learn and were caring. The

   program started with eight [8] women on the first day, but

   went back to six [6] from the second day onwards;
�  The start for the men was more complicated. They 

   wanted to introduce many different ideas and although it 

   was difficult to zoom in on these at first, it was all 

   accomplished in the end; 
�  Suzanne filmed the stories from within the boxes with 

   voices of the children. Please find the link below;
�  Rosh has finished making the Shadow Theatre film. 

   Please find the link below;
�  Both the Zaatari and the Netherlands teams concluded 

   that they wished to remain in contact. The female and 

   male teachers of the program expressed an interest in 

   receiving even more inspiration and tools for working with

   the children – so there is approval for continuation. A 

   WhatsApp group has been created as a direct line 

   between all team members and UNICEF agreed to 

   facilitate a monthly meeting where the Zaatari team can 

   come together to exchange knowledge and experiences, 

   and to hold a skype meeting with the HOPE team in the 

   Netherlands; 
�  On the other hand there is www.BeeHomeAcademy.com  

   This whole program started in order to bring this platform

   to the attention of the people in the camps. Here they 

ساعات العمل لدى المعلمات الاناث في مرحلة التعلم:
تحليل القصص المختارة واستخدام تقنية التحليل مع الاطفال:

-   التفكير في استخدام الاضاءة الملونة في الصندوق.
-   اســتخدام الالــوان وتعليــق كل مــا يمكــن اســتخدامه لتحقيــق فكــرة 

الطيران(طــيران العصافــير والأحذية).

ــرى  ــمال أخ ــع أع ــاد م ــة الأبع ــور ثنائي ــج ص ــلى دم ــق ع ــل الفري عم
ثلاثيــة الأبعــاد, وعمــل الفريــق عــلى اســتخدام صلصــال تــم احضــاره 

ــذا النشــاط. ــتخدامه في ه ــن فلســطين لاس م

عــلى روايــة هــذه القصــص لاســتخدام اصواتهــن في الفيلــم الــذي تمــت 
صناعتــه داخــل الصنــدوق حيــث ان الفكــرة تتركــز عــلى روايــة القصــة 

وتحويلهــا الى مشــهد بــصري داخــل الصناديــق.

ــم  ــى يت ــق عــلى مــدى يومــين مــع النســاء والرجــال:  حت عمــل الفري
ــم تعليــمات [   ــة تعل ــادل الخــبرات والمهــارات بينهــم. وخــلال عملي تب
don›ts] [do›s ] تــم اكتشــاف مواهــب مختلفــة لــدى الجنســين. عادة 
ــل النســاء الى العمــل معــا وتشــكيل  لا تعمــل الفــرق معــا حيــث تمي

فريــق قــوي ومتعــاون فيــما بينهــم.

ــاني  ــال وكان تف ــع الاطف ــل م ــق في العم ــدأ الفري ــث يب ــوم الثال في الي
النســاء في العمــل مــن الاشــياء المحفــزة والملحوظــة   ليــس فقــط مــع 

الاطفــال ولكــن فيــما بينهــم.
ــد  ــلازم عن ــم ال ــق بالدع ــي الفري ــام باق ــدروس وق ــاء ال ــت النس اعط
الحاجــة. اســتخدم الفريــق الــورق عــلى طــول مــدة العمــل والصناديــق 
ــومات  ــم الرس ــا وتقدي ــم تنفيذه ــوة ت ــر خط ــت اخ ــال. وكان والصلص

ــال. للمعلمــين والاطف
ــاء  ــضر اعض ــص وح ــة الرق ــتديو مجموع ــل في اس ــال عم ــق الرج فري

ــال. ــع الاطف ــرض م ــص للع ــق الراق الفري

النتائج المتحققة في اليوم الاخير من البرنامج:
١٢ صنــدوق و قصتــين مــن تأليــف المعلــمات وخمســة 
قصــص تــم تأليفهــا مــن قبــل الاطفــال ( القصــص التــي ألفهــا الاطفــال 
كانــت الاطــول لان اعدادهــم كانــت خمســة اطفــال داخــل صنــدوق 

واحــد)

ثالثــة تحــكي عــن رجــل يقــوم بعــدّ الحمــير حيــث اســتخدمت النســاء 
الصــور ومــواد حيــة لــشرح القصــة وكان الاطفــال يقومــون بالعــدّ مــع 
النســاء وهــن تقمــن  بــأداء القصــة وكان وقتــا ممتعــا لــدى الجميــع.

          
           

  

         
       
          

     

          
      

       

   

          
         
          

        
           
          
         
        
         

   
           
        
         
          
           

    

    
             
          
           

The men's group worked at the studio of the dance group

and the dancers came and performed for and with the

children. 

Learning moments of the male teachers:

�  Analyzing stories and using this technique with the 

   children;                                                                                      
�  Transforming the story for the shadow theatre means 

   thinking about positive versus negative in making the 

   transformation;                                                                                                                       
�  Learning about the possibilities of light and distance;                                                                               
�  As one of the men is specialized in calligraphy, the group 

   worked on mirror writing and later used this technique in 

   the film;                                                                                                                 
�  During the making and cutting of the shadow theatre 

   figures the women and the men interacted;
�  Learning skills in the field of filming and editing was an 

   ongoing process; 
�  Making examples to explain to the children.

Learning moments of the women teachers:

�  Analyzing stories and using this technique with the 

   children;
�  Learning to apply the rules of perspective in the boxes;
�  Learning all kinds of skills with regard to transforming 

   thoughts and ideas into form;
�  Learning all kinds of skills with regard to making the 

   transformation;
�  Considering the use of (colored) light in the box; 
�  Using colors and hanging all kinds of things in the box to 

   make it look as if birds and shoes are actually flying;
�  The team worked on mixing two dimensional images with

   three-dimensional work. The team had brought some clay

   from Palestine to be used during the activity;
�  The women wrote two stories and coached some of the 

   girls to tell these stories in the form of ‘voice overs’ for the

   film that was made about the boxes. The whole idea is to 

   tell a story and simultaneously visualize it by ‘walking 

   around’ in the boxes.  

  

Results shown on the last day of the Program:

�  Twelve [12] boxes involving two of the stories were made 

              

            

              

         

            

          

           

      

            

           

            

    

         

            

             

             

             

            

          

            

               

       

          

           

         

       

         

             

            

           

             

            

           

            

          

               

    

         

            

              

       
       

         
            

  

          
         

     

          
          

     

           
          
          
           

    

           
            

   
         
         
        

 
         

    

      
        
           
         

          
          

          

ــل  ــم تحوي ــد ت ــق وق ــاء الفري ــد أعض ــو أح ــمال وه ــن ج ــخصية ع ش
ــه الفريــق الراقــص في عــرض حــيّ  القصــة الى عمــل راقــص قــام بأدائ

عــلى مــسرح الظــل.

الخاتمة

لــدى الاطفــال والنســاء, حيــث كان كل مــن المعلــمات والاطفــال 
والاهتــمام  الحماســة  وكانــت  القصــة  روايــة  بمهــارات  يتمتعــون 
ــة في  ــاء ثماني ــدد نس ــج بع ــبر برنام ــدأ اك ــين. ب ــدى الطرف ــودة ل موج

ــاني. ــوم الث ــتة في الي ــوم الأول وس الي

ــرة  ــلى فك ــز ع ــة التركي ــذولا في محاول ــد مب ــيرا وكان الجه ــكار كث الاف
ــة. ــا في النهاي ــم العمــل عليه ــي ت ــة والت معين

بأصــوات الاطفــال وللمشــاهدة يمكنــك فتــح الرابط في الأســفل.

ــط في الأســفل. عــلى الراب

الهولنــدي عــلى ضرورة الحفــاظ عــلى التواصــل فيــما بينهــم وقــد أكــد 
ــد  ــلى المزي ــول ع ــم في الحص ــون اهتمامه ــمات والمعلم ــن المعل كل م
مــن المصــادر الملهمــة والأدوات التــي قــد تســاعدهم في التعــاون مــع 
ــل في المســتقبل. ــتمرارية العم ــلى اس ــة ع ــم الموافق ــى تت ــال حت الاطف

وقــد تــم انشــاء مجموعــة عــلى تطبيــق « الواتــس أب» كخــط مبــاشر 
ــل  ــن قب ــة م ــت الموافق ــد تم ــرق وق ــاء الف ــين أعض ــما ب ــل في للتواص
اليونيســف عــلى عقــد لقــاء شــهري يســتطيع مــن خلالــه مخيــم 
ــم  ــم ويت ــما بينه ــارف في ــبرات والمع ــادل الخ ــماع وتب ــتري الاجت الزع
بذلــك عقــد مقابلــة الكترونيــة مــن خــلال الســكايب مــع فريــق 

ــدا. ــوب في هولن ــة ه مؤسس
تــم انشــاء هــذا البرنامــج للعمــل عــلى ايجــاد منصــة تحوز عــلى اهتمام 
النــاس في المخيــمات. وهنــا يســتطيعون ايجــاد الــدروس, تقنيــات 
ــدأ موهبتهــم وكل  ــم لب ــة القصــة, خــبرات ســابقة تلهمه ــة ورواي كتاب
ذلــك متــاح باللغــة العربيــة. ونأمــل ان يفتــح هــذا الطريــق أمامهــم 
وبالمقابــل تســتفيد أكاديميــة بي هــوم مــن العمــل معهــم في اثــراء خــبرة 

 www.BeeHomeAcademy.com .ــة ــل الأكاديمي ــق عم فري

ــة: ــشروط الآتي ــق ال ــهادات وف ــم ش اعطاءه
-   عــلى الفريــق الحفــاظ عــلى تواصــل دائــم حتــى زياراتنــا المقبلــة في 
اكتوبــر ٢٠١٩ وعــلى كل الاعضــاء تنفيــذ خمســة دروس عــلى الصفحــة 
ــل  ــن قب ــهادة م ــع الش ــم توقي ــترح ان يت ــوم . ونق ــة بي ه الالكتروني
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T h e  P ro g ra m :

The HOPE team started to work on Sunday morning 12th of

April, at Makani No.12 in the Zaatari Refugee Camp with

eight [8] female and three [3] male teachers. The teachers

were organized into three [3] teams. They all agreed on the

plan to make viewing boxes and shadow theatre. There was

a need for a story to start things off. The female teachers

therefore told existing folk stories and the male teachers

told stories about themselves. These stories were subse-

quently analyzed on the basis of the following points: 

1. Does it have a message of moral concern? 

2. Is it a negative or positive message? 

3. Is the story visually attractive or is it too abstract? 

4. Can the story be divided into scenes?  (How many? Be-

cause at least 8 scenes are needed) 

Immediately a lively and very interesting factual discussion

broke out amongst the three teams, avoiding statements

such as “I like this” or “no I love that!”. After the introduction,

Suzanne and Ingrid started to work with the eight female te-

achers and worked on the traditional story of the shoema-

ker who gave away too much (Skavi Havi). Rosh and Paul

started to work with the three male teachers on the per-

sonal story of one of the men, Jamal. Jamal is a dancer and

he had founded a dance group in the camp which also per-

formed outside the camp. His story was about challenges

and obstacles in actual fact and in the mind!

The team worked for two days with the women and the

men in order to realize an exchange of knowledge and skills.

By learning the do’s and don'ts, mutual talents were disco-

vered. The teams did not usually work together. However, the

women quickly became a strong and absolutely connected

team.    

On the third day, the team started working with the

children. It was very encouraging to see how dedicated the

team of women functioned, not only in working with the

children but also in working together. The women gave the

lessons and the team just offered support where needed.

The team had first been working with paper, found card-

board boxes and clay. The final step was introducing the te-

achers and children to paint as a medium. 

مؤسسة هوب وأكاديمية بي هوم :
ــة  ــا في مدين ــت مؤسســة هــوب خــلال أكــثر مــن ســتة وعــشرون عام عمل
خانيونــس في قطــاع غــزة في برنامــج الاســتوديو المفتــوح في الهــلال الأحمــر 

.PRCS ــطيني الفلس
ــم  ــلال تقدي ــن خ ــة م ــة الفني ــير المعرف ــلى توف ــوب ع ــة ه ــل مؤسس وتعم
دروس مبســطة للأطفــال في مجــالات الفنــون والثقافــات المختلفــة.  وتــرى 
ــار  ــا في العمــل الانســاني خاصــة بعــد الآث ــن واجباته مؤسســة هــوب أن م
الصادمــة للحــرب في ســوريا التــي أنتجــت عــدد هائــل مــن اللاجئــين 
المتنقلــين بــين مخيــمات اللجــوء, تــرى أن مــن واجبهــا نــشر المعرفــة في هــذه 

ــار الحــرب. ــوع مــن مقاومــة آث ــمات كن المخي
وبموجــب ذلــك أنشــأت مؤسســة هــوب منصــة إلكترونيــة تســمى «بي 

هــوم»  أي بيــت النحلــة.
وهــذه المنصــة تعــد مكانــاْ متاحــاْ للعــب ولتطويــر المواهــب وهــي مقدمــة 
ــال  ــلازم للأطف ــدم الصفحــة الارشــاد ال ــة. وتق ــة والانجليزي ــين العربي باللغت
والمعلمــين لصناعــة فنهــم الخــاص وللانتســاب أيضــاْ. ويكــون هــذا الارشــاد 
عــلى شــكل دروس في مجــالات مختلفــة مثــل: فــن التصويــر, صناعــة الأفــلام, 

الرســم, روايــة القصــص, ورقــص البريــك.
وتقــدم هــذه الــدروس ضمــن خيــارات الصفحــة تحــت بنــد كيفيــة اعــداد 
ــن  ــع ع ــة مراج ــث في الصفح ــيجد الباح ــيرة وس ــات الصغ ــلام أو اللقط الاف
ــة  ــالات الفني ــدة في المج ــط المفي ــين و الرواب ــين الملهم ــن الفنان ــد م العدي
ــة  ــة الالكتروني ــح المنص ــة تمن ــذه الفرص ــق ه ــلال تحقي ــن خ ــة. وم المختلف
الأمــل في محاولــة المحافظــة وحمايــة القصــص والثقافــة مــن الاندثــار, هــذا 

ــذي نحــاول إصلاحــه. ــار الحــرب ال ــب الانســاني لآث الجان
والفرصــة مفتوحــة لــكل شــخص مهتــم في الثقافــة والاطفــال للمشــاركة في 
ــة  ــاد طــرق لمراقب ــلى ايج ــا ع ــل هــوب حالي ــدروس. وتعم ــذه ال ــاء ه اعط

ــدان. ــكار لهــذه المنصــة في المي ــذ الاف ــة تنفي فعالي
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H O P E  Fo u n d a t i o n  a n d  T h e  B e e H o m e  

Ac a d e m y :   

HOPE Foundation has been working in Khan Younis (Gaza

Strip, Palestine) in the Open Studio of the PRCS for more

than 26 years. HOPE is specialized in offering playful lessons

in the fields of art and culture. Shocked by the outbreak of

the Syrian War which resulted in an enormous stream of re-

fugees moving into refugee camps, HOPE felt the urge to

share its knowledge. Therefore, HOPE established an online

platform called The BeeHome Academy. This is a platform

for playing, exploring and developing creativity. It is written in

both Arabic and English and provides a guide for children

and teachers to create lessons or to simply participate.

There are lessons in subjects like photography, filmmaking,

drawing, storytelling and breakdance, and these are all sup-

ported by “How To” clips. You will find inspiring artists and

links. At the same time, the platform can contribute to pre-

serving and protecting the disappearance of stories and cul-

ture in general. This is often part of the collateral damage of

war. Every person interested in culture, including children,

can start providing and following 
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البرنامج:
فريــق مؤسســة هــوب يبــدأ العمــل يــوم ١٢ مــن إبريــل الكائــن يــوم الأحــد 
ــن  ــات م ــاني مدرس ــع ثم ــتري م ــم الزع ــم ١٢ في مخي ــاكاني رق ــا في م صباح
النســاء و ثلاثــة مدرســين مــن الذكــور. وتــم تقســيم المدرســين الى فريقــين 
تــم الاتفــاق معهــما عــلى مخطــط العمــل مربعــات عــرض ومــسرح الظــل. 
وللــشروع في العمــل كانــت هنــاك حاجــة الى قصــة حيــث اختــارت المعلمات 

أن تســتخدم قصــص فلكلوريــة أمــا المعلمــين فاختــاروا قصصــا شــخصية.
وقد تم تحليل القصص في النقاط التالية:

١.    هل تحمل القصص رسالة أخلاقية مستفادة.
٢.    الجانب الايجابي والسلبي لهذه القصص.

٣.    هل تقدم القصة متعة بصرية أم أنها عمل تجريدي فض؟
٤.    امكانية تقسيم القصة الى مشاهد تقريبا ثمانٍ مشاهد.

وفــور الــشروع بالعمــل بــين الفــرق الثــلاث نشــأ حــوار حيــوي جــدا يتركــز 

ــتبعاد  ــلى اس ــق ع ــل كل فري ــث عم ــل وحي ــة للعم ــات المهم ــلى المعلوم ع
الذاتيــة في العمــل لتحفيــز روح الفريــق وكلــمات مثــل «أنــا أحــب هــذا» أو 

«أنــا أفضــل هــذا» كانــت مســتبعدة جــدا.
بعــد التقديــم والتعــارف بــين الفــرق, قامــت كل مــن ســوزان وانغــرد بافتتاح 
العمــل مــع المعلــمات الثمانيــة عــلى القصــة الفلكلوريــة «صانــع الأحذيــة». 
وبــدأ كل مــن روش وبــول بالعمــل مــع المعلمــين الثلاثــة عــلى قصــة 
شــخصية لأحــد المعلمــين وهــو جــمال. وجــمال مــدرب رقــص أســس فرقتــه 
ــد  ــم, وق ــارج المخي ــرض داخــل وخ ــه بالع ــوم فرقت ــم وتق الخاصــة في المخي
تركــزت قصتــه عــن التحديــات والعقبــات في الواقــع وفي الجانــب النفــسي في 

مكونــه الداخــلي كيــف أثــر وقــاده نحــو الرقــص.

ساعات العمل لدى المعلمين الذكور في مرحلة التعليم:
تحليل القصص واستخدام هذه التقنية في التحليل مع الاطفال.

ــل) ــة التحوي ــلبيات آلي ــات/ س بإيجابي

ــم. ــك في الفيل ــد ذل ــتخدمها بع ــا لاس ــلى المراي ــة ع ــلى الكتاب ــل ع العم

المعلمــين الذكــور والمعلــمات الانــاث.

متواصلــة طــوال فــترة العمــل.
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الفترة الزمنية : من ١٤ الى ١٨ أبريل ٢٠١٩
الفريق الهولندي : خمسة أشخاص

ويم روليما : أمين صندوق مؤسسة هوب- يومين فقط

الفنانين المشاركين :
 روش عبــد الفتــاح : صانــع أفــلام والمخــرج القائــم عــلى مهرجــان الفيلــم العــربي 

المقــام في روتــردام, ناطــق باللغــة العربيــة. 
 معلم ومصمم غرافيك 

ــة  « بي هــوم «   مصممــة مــسرح, عضــو مؤســس في أكاديمي
وتمــارس اللغــة العربيــة بشــكل محــدود. 

 فنانــة بصريــة , أســهمت في انشــاء مــسرح القــرارات الخاطئــة, مديــرة 
ســابقة في أكاديميــة الفنــون البصريــة «هــوغ», عضو مؤســس في أكاديمية بي هــوم وعضو 

مؤســس في مؤسســة هــوب.

الدعــم:  فرانــك روني مــن قبــل الصليــب الأحمــر الهولنــدي الكائــن في مدينة رام
اللــه في مقــرات ادارة الصليــب الأحمــر الفلســطيني والــذي بفضــل جهــوده كانــت 

هــذه الزيــارة ممكنة. 
ــع اليونيســيف في  ــك اســتطاع التواصــل م وبفضــل اتســاع شــبكة اتصــالات فران
مخيــم الزعــتري وقــام بتوجيــه الفريــق خــلال عمليــة تنفيــذ اجــراءات المــشروع. 

www.hope-foundation.nl/
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